Trnity River
Restoeration: Program

Roles eRurREspeRsvIlities

As OQutlined 1 the
Record ofi Decision, Charter,
and Implementation Plan



TAMWG Chrenocliegy,

Autherzed by ROD; Decemier 2000
Charter submitted, Decemier 2001
Neminatiens; reguested;, Januar/, 2002
Charter signed vy Secretany, March 2002
Recommendations, submitted; March 2002
Charter filed, Octoher 2002
Viembersiannounced, November 2002
EliSt meeting held, Eelruany 2003
Renewall date, October 2004
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TAMWG Roles and Responsibilities

General Implementation

= Chartered under the' Eederall Advisery
Committee Act. ROD-15, C-23

= PlUeose! IS te ensure thoughtiul
stakenhoelder invelvement i the
Restoeration Pregram,, especially: the
adaptive management process. C-23



TAMWG Roles and Responsibilities

Policy: and Guidance

= Oppertunity for stakenolders te: give
POlICY and management Inpui aeut
restoration efforts to the TVIC via the
Executive Director. C-23, 24

= Oppertunity: to: stmit alternative
AYPOLNESES and/or resteration’ actions: te
the TMC for consideration, and to the
AEANFteam for potential analysis. C-23

= Peyview and make recommendations on
policy: matters. Charter-1



TAMWG Roles and Responsibilities

Etnding and Budget

= Jlechnicall advisory: committees off TAMWG
may held additionalimeetings Withar the
AEANIteam| to discuss RERSHor
Implementationactivities. €-23

= Working| Group (FAMWG) willf previde
POJICY and management recemmendations
and advice to the TMC en RERPS for
Implementation’ activities, prorties; for
[estoration prejects, and filnding prierties.
Charter-1



TAMWG Roles and Responsibilities

Personnelfand Staffing

= Nominates, possible candidates for the
Sceience Advisery Beard to e appreved
Py the Executive Director. C-28



TAMWG Roles and Responsibilities

Elew: Schedules

= [echnical advisory. committees of
TANVIWG may: held additionall meetings
with' ther AEANIFteam (TMAG), ter review.
annuall flew schedule. C-28

= \Workingl Group: (FTANVMWG) Wills review
and make recommendations on annual
flow schedules. Charter-4



TAMWG Roles and Responsibilities

SPECIic Projects or Tasks

= [echnicall advisory: committees off TAMWG
may held additieonallmeetings wWith the
AEANteam (TMAG)) te; discuss technical
Issues. C-23

=\Workingl Group (TANVMWG) wWill" previde: pelicy
and management recommenadations and
advice te the TIMC onl effectiveness) of
management actions I achieving
rfestoration goeails, alternative nypetheses
for study/, and ether components of the
restoration program. Charter-1



Programi Pelicy and Guidance

TMC members have
decision making
authority for their

organizations. C-21

authority over program. ROD-11

Secretary retains ultimate

}

AEAM team provides
expert support to TMC.
C-24

\ 4

A

AEAM team integrates
information; identifies
alternatives; sets
standards and
protocols. C-25

TMC and Director will be
decision-making body,
operating as a board of
directors (C-20); TMC

interprets and recommends

policy, stays out of day to
day operations (C-21);
considers policy issues

"| submitted through Director

by other groups (C-21);
elevates unresolved conflicts
to the Secretary. C-22

TAMWG provides
stakeholder input on
policy and management
issues to TMC via
Executive Director.
C-23,24; Charter-1

A

\ 4

A

Director executes policy
and management
decisions of the TMC.C-22

TAMWG may submit
alternative hypotheses
and/or restoration
actions for TMC
consideration and
AEAM team analysis.
C-23




EFundingl and Budget Decisions

Reclamation and FWS identify sources
of funding to implement program. ROD-11

|

AEAM team responsible for development
of RFPs, statements of work, project
designs, and cost estimates. C-25,27

Branch Chiefs submit annual reports to
Director on accomplishments,
expenditures, and budget needs. C-26
Director monitors budget expenditures
and submits annual budget to TMC for
review and approval. C-22

A 4

TMC provides organizational budget
oversight (review and approval).
C-21,22

A 4

Technical advisory
committees of TAMWG
may hold additional
meetings with AEAM
team to discuss RFPs
for implementation activities.
C-23

A 4

A

Working Group (TAMWG)
will provide policy and
management recommendations
and advice to TMC on
RFPs for implementation
activities, priorities for
restoration projects, and
funding priorities. Charter-1




TAMWG Invelvement

Difierent: types of participation; envisiened
Py Charter and Implementation Plan

= Review/critigue; propose/recommena

= Preogrami Administratoen; Preject
Implementation

= Policy Questions; Technicall Issues
Different appreaches may: e approprate

= Entire Advisory Committee; Technical \Work
Groups; Individual assignments



Current Administrative and
Policy Examples

Nominate SAB candidates
Review: Program’'s Strategic Plan
Sliggest Improvements to: REP precess

Recommend funding levels for EY: 2004
PUCGET Y program: categeny.



Current Preject and
Technical Examples

Review: gravel management plan
Review! conceptual restoration designs

Stiggest hypotheses te be tested or
considered 1N Rext year's: programi of Wolk

REecommend elements o moeniterng plan
RECOMMENG project prierties for EY: 2004

Review NEPA/CEQA decuments for
Pridges, channel rehals sites, ete.
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